Role Overview — CMP Technician 2

New Hire - CMP Technician 2
Success and Failure Scenario in 1 Year
From Day 1 to Year 1: Learn | Adapt | Contribute | Grow
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Uptime Matters
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Location: Samsung Austin Semiconductor (SAS)
Department: CMP (Chemical Mechanical Planarization)
Level: Technician 2 (Entry to Mid-Level)

Goal: Survive, Perform, and Thrive for 1 Year
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Safety First ~ Quality Always
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Continuous Learning  Career Growth
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Key Outcome: Become a reliable, independent,
Team Wins

+ Valuable team member
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Technology for a Better Tomorrow

Semiconductors
Power a Brighter World

FAULT TREE ANALYSIS (Failure Scenario) EVENT TREE ANALYSIS (Success Scenario)

Top Event: New Hire Does Not Last 1 Year as CMP Technician 2 From New Hire to 1-Year Success — Multiple Possible Outcomes

Find the root causes that can lead to early exit (voluntary or inveoluntary).

Shows how early decisions and events lead to different outcomes over time.
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