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False Pride vs. Authenticity e N
Understand. Recognize. Respond. Choose a Better You. g Hemky
What is False Pride? What is Authenticity? Are They Related? Can False Pride Be
Protecting an image of the self, even Living in alignment with your real self, Yes. Authenticity is the inverse Mended After 307

when it is inaccurate, harmful, or values, and reality. of false pride. They sit on opposite

Yes. Age is not a limit. Change

outdated. ends of the same spectrum. is possible with self-awareness,
! ' @ willingness, and consistent practice.
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@ ﬁ é .l * ? False Pride Authenticity The key question: Can the person
How must [appear?  What is true for me? recognize the pattern and tolerate
Need for Shame Defensiveness Open to Accepts Mo need the discomfort of being wrong?
recognition avoidance feedback imperfections  to perform

The 11 Psychological Pillars of False Pride

Core drivers that keep the pattern alive.
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The Psychological Mechanism

How false pride operates.
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Comparison Control Rationalization Shame |dentity Defansiss Short-term Lang-term
Avoidance s Behavior Emotional Relief Consequences
22 Real-Life Examples of False Pride 22 Ways to Detect False Pride 22 BKM: How to Deal with

Someone with False Pride
Protect your boundaries and avoid

Early in a Relationship

Look for patterns, not single events.

Common situations where it shows up.
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Elr min
g -!u Bragging about accomplishments 20 Refusing to change opinions s 14 & Don'trescue them from conseguances
s ﬁ 9 -ﬂ Whether they apologize 20 ¥ Meedforadmiration 15 & Don't become their therapist
10 ‘:l' Competing with friends 21 ’ eeking revenge after L How this Bandis kg delig i 16 & Look for behavior change
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22 B Leavewhen it becomes destructive
False Pride vs. Authenticity How a Person Typically A 22-Point Guide to
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The Path Forward
1 3 3 4 5 Less performance,
Recognize —> o Choose — —3 II Practice — \' Buildamore —>» Greater freedom More reality.
the pattern differently B consistently authentic life and better relationships A better you.
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