@ WHAT IS THE PRIDE SYSTEM?

A psychological system organized around
protecting, maintaining, and enhancing
one's sense of worth, status, competence,
autonomy, and identity.

At its healthiest, pride produces:
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Self-Respect
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Mastery Boundaries

Dignity

At its worst, it produces:
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Ego Defense  Resentment
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Superiority  Unnecessary
Conflict

6 SIGNS PRIDE HAS BECOME EXCESSIVE

THE PRIDE SYSTEM

Understanding Healthy vs. Unhealthy Pride in Relationships

THE PSYCHOLOGICAL ARCHITECTURE
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IDENTITY WORTH STATUS
Whao am 17 Am | good? Where do | stand?
SELF-RESPECT

How should | allow myself 1o be treated?
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AUTONOMY COMPETENCE DIGNITY INTEGRITY
Can | decide? Am | capable? What is degrading? Do | e rrry valioes?
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EEHAVIOR
Decisions [/ reactions
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CORE PRINCIPLE
Healthy pride gives you a spine.

Excessive pride gives you armor.

L]* HEALTHY vs. UNHEALTHY PRIDE

HEALTHY PRIDE UNNEALTHY PRIDE
P9 Self-worth © Needs validation
1 Accountability ,ﬁ‘ Dofensiveness
“%  Flexibility 2 Rigidity
ﬂ Can be wrong {:} Must be right
&) Canapologize 9 Avoids apology
'?,', WValues truth j:\': Values winning
i@ Celebrates others €} Threatened by others
O Inner security @ Fragile ego

! DEMARCATION LINE

Can you protect your dignity
without protecting your ege?
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22 EARLY INDICATORS OF NEUROTIC PRIDE (IN DATING)

¥
e
e

5. Turns 6. Needs 7. Constant 8. Envious of
disagreement  admiration coMmparison athers'
personal SUCCESS
S (4 12 K
13, Blames 14, Narrative 15. One- 18, Cannot
circumstances revision upmanship celebrate
YOur succass
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20. Cverreacts 21, Perfarms 22, Different
b being independenca bihaviar by
ignored status

Look for patterns across different situations, not isolated incidents.
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- . P 1. Canmot 2. Canmot 3. Rarely 4, Must win
admit accept apologizes argumants
1. Correction 2. Apology 3. Losing feels 4. Beingright & Status> 6. Cannot nerance R
feels like feals identity- > Solving the  Utility & voluntarily
humiliation holagicall threateni bl Rationali be “small”
peycho gllcn ¥ atening problem ationality &ma o o @
expensive - ﬁi:
9, Status 10. Sensitive 1. Entitled 12. Powor
CONSCious to whemn things  response to
embarrassment don'tgo boundaries
thayir way
17. Neads the 18. Withdrawal 19. Contempt
last word s, prumishiment
HOW PRIDE DRIVES REACTIONS CAN IT CHANGE AT AGE 307
+‘ ’ @ YES, IT CAN BUT IT DEPEMNDS ON:
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OUTCOME
ﬁ Protects ego € Self-Reflection ﬂ f:;h?:'m C:WTIEE
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Don't marry potential.
Evaluate the person you are actually dating.

22 GUIDELINES TO DEAL WITH NEUROTIC PRIDE
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THE 5 ULTIMATE FILTER QUESTIONS

1 Can they be wrong?

2 Can they lose?

Can they apologize?

4 Can they accept your “no™?

Can they change their behavior
without being humiliated into it?
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If the answer to these is consistently “no”,
veu're likely dealing with a pride system
that will Become part of the relationship,
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Obserse pattems, Watch reactions Pay attention See if they can Con't compete Cron't humiliate Don't reassurs Oo Don't confuse
mot isclated ts “na” maore to correction apclogize with thair them to teach an ego that their dﬂemmnm
incidents than "yes" response without defense pride humility demands it with your CORE REMINDER
responsibility
You don't merely date
ot 0§ | iR &k @ 14 Q 59 their personality—
Establish Make boundaries Don't reward Don't make Soparate person Reward genuine Encourage Con't disgnoce Dont diagnose you eventually
boundaries bahavioral, not tantrums with  every disagreement fram the vulnerability curiosity over an apacioE raek them; discuss encounter their
early punitive capitulation a relationship behavier defensiveness atenbies behavior .
refarandum defense mechanisms.
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Don't become Watch whather Look for increasing Mever sacrifice Evaluate if conflict Judge the
their therapist behavior changes flexibility over yaur dignity to produces growth trajectory, not
after discussion time stabilize thair ege or repetition the promise
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