O p p o rtu n ity O ri e ntati o- n d A Psychologically Healthy Opportunity-Taker

T > . Recognizes real opportunities, evaluates them wisely,
From Possibility to a Deliberately Chosen Life

acts with reasonable courage, learns from outcomes,
: and creates a meaningful, self-directed life.
Recognize « Evaluate » Choose » Act « Learn « Grow gl

What s It? Related Psychological Terms m Important Distinction
A psychological pattern where a person Approach Motivation Action Orentatian Healthy 0 Impulsivity
recognizes and acts on opportunities &) Decisiveness
when the risk/reward is acceptable, Self-Efficacy  Personal Agency & Informed & Reactive
without being paralyzed by fear, @ Values-based € Emotion-driven
perfectionism, or uncertainty. Internal Locus of Control Psychological Flexibiliity @ Accepts uncertainty & lgnores risk

: ; & Managed risk €3 Short-term focus

SOpREURIRSSRaREEnes & Moves to action &) Higher chance of regret

The Opportunity Journey

A practical flow from possibility to impact.
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1.Notice @~  2.Explore =2 3.Evaluate =2  4.Decide 2 5. Act =?  6.Adapt > 7. Grow

See the Get curious Assess value, Make a clear Take the first Learn and Create lasting
possibility and gather risk and fit choice step adjust value
information

BKM of Opportunity Presentation The Opportunity Equation

The best-known method to present an opportunity clearly A mental model for evaluating opportunity quality.

and effectively.
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Possibility Relevance Evidence Agency Decision Declsion Action QI.IEIII}'
What is the Why does it What proves  What could Canl handle What decision What is the A ¢ E = 0
opportunity?  matter to me? it is real? gowrong?  thedownside? s required? first step? Downside Irreversibility Uncertainty

Psychological Pillars (11) Q Insights from Four Thinkers
Core psychological foundations of healthy opportunity-taking. Timeless perspectives on opportunity and the human mind.
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1. Agency 2. Self-Efficacy 36 r‘;:ﬁ;?;: “*}r’;zfmﬁi:“ 5,{:;:";‘-" 6. Authenticity Karen Horney Irvin Yalom Carl Rogers Alfred Adler
i i Does this fit
thavechoices [enhandi®  whatcanthis  Idontneed Isthisreal =g Overcame anxiety Choose despite Choose from Grow through
become? certainty and the idealized self, uncertainty, authenticity, competence and
contribution.
I ﬁ @ .'l- ' . ¥ Basic amdety can block  »  Every choice contains ¥ Be congruent with ¢ Move from "l canmot”
Y. % r-l‘ [ & apportunities uncertainty your real self to "l can®
7.Courage 8. Responsibility 9. Purpose 10. Contribution 11. Flexibility i E;l: j‘-“'dﬂ foprease -3 ’:::! E?;ﬂﬂﬂs is also » Stay nj:_lerttu experience > ;v::i:::;ei;;u:w as
Act despite The decision Why does Create value Adapt when Bt — : ’ - [E“-"”‘t live a performed
fear is rrine it mattes? beyond self needed i 0 JOUF-feae 58 * Meaningful choices life * Askwhat it contributes
imvolve existential beyvond yvourself
aniety
ﬂ& How a Person Typically Thinks ﬁ How a Person Typically Behaves EE.- How a Person Makes Decisions a Common Barriers
@ Sees possibilities, not just risks € Asks questions quickly & Clarifies the opportunity A Fear and anxiety
& Asks "What can this become?” @ Gathers sufficient (not endless) information & Assessesvalue, risk and fit A Perfectionism
& Evaluates reality and personal fit @ Jdennf_u-e?.d-:mm.mde Slall T ol & Checks alignment with personal values i Need for certainty
@ Tolerates uncertainty W' T Auialagkon & Accepts uncertainty b, Over-analysis
'ﬁ Uses fear as information G Mﬂmtﬂl:'r and Hdﬂpﬁ- ﬂ Chooses and commits 4 DE{Id'nﬂ 1o impress athers
& Focuses on long-term value @ LEE.'mE TP pdmes | & Acts and adjusts as needed A Low sell-efficacy
& Builds competence through experience & Avoidance disguised as caution
22 Real-Life Examples The 22-Point Opportunity Guidelines The Outcome
o Everyday situations where opportunity orientation matters. A practical guide for a deliberately chosen life. A life of agency, growth and
. Meaning.
1 Joboffer A2 Buying an old family business 1  Notice the opportunity. 12 Distinguish caution from avoidance. S
2 Starting a business 13 Agricultural land 2 Become curious before afraid. @3 Use enough information. e Greater opportunily awareness
3 Buying undervalued property 14" A new relationship 3  Separate opportunity from fantasy. A Prefer reversible experiments.
4  Leaming a new technology 18 Hiring someone talented 4 Identify the potential upside. @5 Act before motivation is perfect. ill Better decision-making
& Meeting an interesting person 16 Atechnolopical disruption 5 Identify the downside. 46 Treat failure as information. ﬁ Increased confidence and competence
6 Travel opportunity 17 Aninvitation to collaborate 6  Ensure the downside is survivable. 47 Bulld competence through action. iy bk e
T ln'u.re.su'l'lenl.upmr'lunity 18 A failed first attempt 7 Cthl'i alig_nmen.t with your real self. ;;l Keep your ego out of the decision, '. Mare authentic living
B Buying equipment for a new 19  Anunexpected inheritance &  Don'tdecide to impress cthers. 49 Ask what it contributes.
projent 20 Retirement 9 Don't require certainty. @0 Take ownership of the choice. ;i'i Meaningful contribution
9 RetU_rmns to _sthml 21 A physical challenge 10 Accept that choices contain anxiety. @) Adapt after acting.
EH - Pubcspeaking 22 Aonce-in-a-lifetime opportunity 11  Distinguish fear from danger. 22 Don't confuse caution with wisdom. ' A deliberately chosen life

11 Moving to another country
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A Opportunities don't just happen. They are recognized, evaluated, and acted upon by people who choose to participate in life. Rigel G Arcayan, 2026.



